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Job Title: 
Learning Disabilities Liaison Nurse


Directorate:

Services for People with a Learning Disability 
Responsible to:
Community Nurse Manager
Responsible for:
Developing the quality of care for People with learning disabilities in BSUH and supporting services.
Salary:

Band 6
Location:
Royal Sussex County Hospital (Brighton and Sussex University Hospital Trust sites) and Community Team for People with Learning Disabilities




86 Denmark Villas, Hove 
Hours of Work:
37.5 hours per week
Contract:

Agenda for Change
Disclosure required:
Yes Enhanced
Job Purpose:  


· To facilitate and co-ordinate care at the following stages, preparation, attendance, admission and discharge for People with Learning Disabilities (PWLD).
· To act as a resource to improve the experience of PWLD receiving services in BSUH.

· Implementation of education and on going support of all health professionals within Brighton & Sussex University Hospitals Trust and other secondary and supporting services. To ensure good service delivery for PWLD.
· Updating and dissemination of the resource and information pack

· To develop and implement Learning Disabilities Policy

· Implement and monitor effectiveness of the Liaison Nurse Role and make recommendations for improvement

· Establish links with the Institute of Nursing and Midwifery, University of Brighton and Brighton and Sussex Medical School.

· Establish links and raise awareness with community agencies in order to implement integrated working where appropriate.

· Link into other pieces of work supporting dignity in care and mental capacity in BSUH

· Caseload manage individual with chronic health conditions, developing care plans to prevent unnecessary admission and re admissions. 
Key Relationships: 

Ward Managers, Modern matrons, BSUH staff teams, CLDT members.

Skilled liaison and act as a specialist clinical resource providing accessible, accurate and relevant information to clients, carers, advocates, education, health, social care and independent professionals. 

Duties and Responsibilities

Clinical

· Through specialist knowledge and experience, guide health care staff within Brighton & Sussex University Hospital Trust to anticipate possible problems and to develop individualized care management plans for people with learning disability.

· Collaborate with other health care professionals/relevant agencies within Brighton & Sussex University Hospitals Trust to promote planned and coordinated care. 
· Demonstrate a highly developed interpersonal approach with team members, clients, staff teams, families and supporting agencies where there are sensitive and contentious situations.
· Active promotion of the liaison nurse role in BSUH, ensuring information is accessible to PWLD and their carers.

· Assist PWLD, staff and carers pre admission, at admission, during their hospital stay and at discharge to facilitate excellent care.

· Facilitate an environment in which ethical issues are recognized, debated and acted upon.

· To update and disseminate the resource and information pack.

· To participate in clinical supervision with an identified supervisor on a monthly basis. 

· To meet regularly with identified Lead in BSUH.

· To actively promote equality and diversity issues for people with learning disabilities in BSUH

· To promote the use of client held “health action plans” when clients access BSUH.

· Adhere to the guidelines laid down by the NMC Code of Professional Conduct and standards on Records and Record Keeping

· Actively develop links with the epilepsy service

· To be involved in assessments of capacity to consent and multi- disciplinary best interest meetings for PWLD

· Adopt the principles outlined in DH white paper ‘Valuing People’ 2001 /2007update.
· As part of the CLDT and in partnership with GP’s caseload manage individual with chronic health conditions, developing care plans to prevent unnecessary admission and re admissions.
· To be able to provide and receive highly complex information, in difficult and challenging situations, and be able to address and resolve barriers to understanding and acceptance of clinical and behavioural interventions where there may be different options. This will involve sharing relevant information to clients, staff teams, families and other supporting agencies

Management
· To develop referral pathways from primary to secondary care, from A&E and from wards and other departments
· To identify, through audit, gaps in service provision.
· To maintain accurate and detailed records of patients seen by the service.
· Lead in the development of guidelines/protocols and pathways for PWLD care in the acute hospital.
· To be an active member and administer the BSUH and SPT learning disabilities steering group and attend the Learning Disability Partnership Board’s Healthy Lives Sub Group.
· To establish and develop links with key personnel within Brighton & Sussex University Hospitals Trust involved in the care of PWLD patients.
· Self direct and manage oneself by identifying and maintaining supporting networks. To constantly evaluate the changing needs of the role.

· The post holder is expected to ensure a healthy, safe environment exists at all times.  She/he will be expected to take responsible care of her/his own health, well being and safety.

Education
· Act as an educational resource, mentor and role model for healthcare workers in the Brighton & Sussex University Hospitals Trust.  Ensure knowledge, skills and attitudes concerning the care of PWLD are disseminated to others.

· Identify the specific education needs of individual patients and carers and facilitate meeting those needs within level of knowledge.

· In  collaboration with stakeholder develop accessible patient information for wards and departments 

· Facilitate good reflective practice to enable the development of others.

· Act as a change agent within BSUH and possibly nationally.  This may involve presentations at conferences or via journals to ensure effective shared learning with other organisations. 

· Work collaboratively with others to provide teaching programmes to meet the needs of the multidisciplinary team.

· Maintain own professional standards and development in accordance with continuing professional development requirements.

· Pro-actively develop and provide programmes/workshop to meet the needs of health care workers and other agencies/professions to ensure the appropriate knowledge. Including medical and nursing students.

· To contribute to the mandatory equality and diversity training.

· To actively contribute to the Strategy of Nursing and Midwifery in BSUH.

· To provide education for PWLD regarding the prevention of readmission and promote self care.

· Assist and educate carers in being prepared and informed when supporting people to access Brighton & Sussex University Hospitals Trust and secondary care services. 

Audit and Research
· Undertake comprehensive data collection to aid the evaluation of the effectiveness of the role.

· Pro-actively contribute to ascertaining, and implementing service users views, ensuring findings are acted on appropriately.

· Through the Steering Group lead in collating, appraising and disseminating appropriate audit findings to the BSUH Trust Executive Board and the Learning Disability Partnership Board.

· To advance the culture of evidence based practice by identifying and encouraging the use of research based care for PWLD.

· To liaise with A2A network of people working with learning disabilities in acute Trusts nationally in sharing of best practice initiatives. 

· To produce an annual report on the project, documenting outcomes and improvements in care.

· To be able to effectively use computer software to produce reports, documents, templates and presentations, this will include the use of Word, Excel and PowerPoint.

JOB DESCRIPTION








