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 CENTRAL MANCHESTER PRIMARY CARE TRUST

MANCHESTER LEARNING DISABILITY PARTNERSHIP

Job Description

Job Title:


           Community Learning Disability Nurse

Grade:


           band 5

Managerially Accountable to:
Local Team Manger

Professional Accountable to:
Local Senior Nurses Sister / Charge Nurse

Base:                                

Qualification:                               Registered Nurse Learning Disability

Main Purpose of Job:

To provide allocated community nursing intervention to learning disabled adults to enable those people to enjoy a valued lifestyle.

This will involve working within a multi disciplinary team with the emphasis on quality service delivery through holistic assessment and identification of needs.

Main Tasks:

1. 
Responsibility for Patient Care:

with appropriate guidance:

1.1 
Assess the health and well being needs of people whose needs are relatively stable and consistent with others on the caseload
1.2 
To plan deliver and evaluate programmes to address people health and well being needs which are relatively stable and consistent with others in the caseload

1.3 
To meet specific identified and complex needs

1.4 
To monitor medication

1.5 
To raise communities and populations awareness of health and well-being and the actions that can be taken to address issues for example the aging process and the impact that this has on the user group

1.6 
To monitor the health and well-being of groups and individuals and contribute to protecting those groups and individuals whose health and well-being is at risk

1.7     Working in autonomy making decisions in isolation when working with people in their             
own homes and in the community, in potentially challenging, unpredictable situations.  Working with difficult families, those people who challenge and people with Mental Health problems.

2 
Responsibility for Human Resource:

Staff Management, supervision and development

2.1 
Work within a multi disciplinary team

2.2 
Supervise junior nursing colleagues, students and health care assistants. Oversee specific pieces of work where they have significant experience.

2.3 
Co ordinate groups to enhance delivery of care

2.4 
Develops own knowledge and skills and provides information to others to help their growth, through advice and development and with your clinical supervisor account for clinical practice 

3. 
Communication and Leadership:

Communication

3.1 
Establish and maintain communication with people on routine operational matters and 

3.2 
Ability to overcome any communication difficulties between people involved

3.3 
Report and exchange information on people’s health care needs

Leadership

3.4  
Lead others in the development of knowledge ideas and work practice.

3.5  
Influence the development of knowledge, ideas and work practices

4. 
Planning and Organisation

4.1 
Ability to manage basic information technology

4.2 
Participate in discussions around Person Centred Care

4.3 
Contribute and co ordinate and chair meetings 

5. 
Partnership Working:

5.1      To participate in partnership working with individuals, groups, communities and agencies in order to plan, share information increase understanding and to implement a solution

6. 
Analysis and Data Management:

6.1
Participate in data collection activities

6.2 
Present complex information

6.3 
Basic information technology

7. 
Research, Development and Audit:

7.1       Lead on specific aspect of a research and development project.

8 
Equality, Diversity, and rights

8.1 
Promote people’s equality, diversity and rights

9. 
Health, Safety, and Security

9.1      Promote best practice in health, safety and security and

Identifies the risk involved, how to manage risk and how to help others to mange the risk 

10
Clinical Governance, Quality, Standards
10.1 
To adhere to professional standards of service delivery within the community  Learning disability Team

10.2    Enable others to understand quality and challenge when appropriate with support     from senior nurse colleagues 

10.3
Ensures own actions, promote quality and alert others to quality issues.

11. 
Professional Ethics and Freedom to Act

11.1 To comply with the nursing and midwifery council Code of Professional conduct

To comply with all relevant Trusts and Manchester Learning Disability Partnership’s policies, procedures and guidance

Due to the trust commitment to continuous improvement it is likely that the post will evolve over time.  These duties will be subject to regular appraisal and any amendments will be made in consultation and agreement with the post holder.

Signature of Post holder ……………………………………….Date……………………………..

Signature of Manager…………………………………………..Date……………………………..

Signature of Practice Advisor………………………………….Date……………………………..

PERSON SPECIFICATION 

Job title:  Community learning disability staff nurse (band 5)

Registration: Registered nurse, learning disability

Essential qualifications: RNLD

Desirable qualifications: 

Specialist community practitioner award, mentorship award

Knowledge, skills and experience:

· Minimum of six months post registration experience

· Ability to manage own time

· Knowledge of evidence based practice

· Ability to participate in training individuals and groups

· Understanding of research skills

· Comply with professional supervision framework and supervise junior members of the nursing team

· Develop understanding of the range of health needs of learning disabled adults

· Work in partnership with other professionals in a multi-disciplinary team

· Develop research skills

· Participate in project work

· To be aware of national guidelines and legislation relating to health and social care and the provision of services for learning disabled adults.

Physical and mental requirements:

· Current driving licence

· Ability to use standard software packages

· To be able to make clinical decisions in liaison with senior nurse

· Ability to work with people who challenge the service, have mental health problems and complex family dynamics. 







