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Disabilities Care Group

Job Description

Health Facilitation Co-ordinator for People with Learning Disabilities
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Job Title:
Health Facilitation Co-ordinator for People with Learning Disabilities

Grade:


H

Hours:
37.5 (2 year fixed term)

Accountable To:
Director of Nursing

Responsible To:
General Manager, Specialist Health

Job Summary:


The post holder will be a member of the Community Health Support Team and will work to co-ordinate services to provide better health outcomes for people with learning disabilities.  The role of the Health Facilitator as outlined in ‘Valuing People – A new strategy for learning disability for the 21st century’, is to facilitate, advocate and ensure full access to health care required by people with learning disabilities, by supporting them to overcome the barriers sometimes encountered when accessing mainstream health care services.  

All health professionals have a health facilitation element to their work.  The Co-ordinator’s role will be strategic across the city.  

The post holder will work to:

· Support local health facilitation in improving access to mainstream health services.

· Co-ordinate the implementation of the role of Health Facilitation.

· Support the maintenance of Personal Health Profiles and the development of Health Action Plans and their incorporation into the Person Centred Plan.

· Liaise with colleagues to ensure maximum efficiency and consistency of approach where appropriate.  

The role involves partnership with people with learning disabilities, families and carers and collaboration with colleagues in the Health Support Team, mainstream health services and other agencies, including identifying and meeting their training needs and offering specialist nursing advice.

Main Duties and Responsibilities 

Clinical

1) Work with staff from the Primary Care Teams to identify their practice population of people with learning disabilities. 

2) Work with colleagues to ensure all individuals with learning disabilities on the Sheffield Case Register have a Health Facilitator.

3) Establish a support group for Health Facilitation establishing quality performance indicators around the role.

4) Establish a Health Facilitation Steering Group reporting to the Improving Health Group under the auspices of the Learning Disability Partnership Board.

5) Develop liaison with both primary and secondary PALS to facilitate better access to a full range of NHS provision.

6) Support the Improving Health Group in identifying issues of parents / carers / advocacy groups on access to local health care services.

7) Establish mechanisms for the implementation and maintenance of Personal Health Profiles in Sheffield in conjunction with the person with a learning disability.

8) Assist in the development of Health Action Plans (HAP) in conjunction with the Personal Health Profile Team, monitoring their implementation and actions and incorporation into the Person Centred Plan and their use across primary and secondary care services.

9) Act as a link role across primary, secondary and tertiary services, facilitating good communication and recording systems.

10) Contribute to the delivery of standards identified in ‘Valuing People’ and National Service Frameworks.

11) Develop a directory of appropriate health services and a health resource database to assist staff within specialist learning disability services and health facilitators.

12) Liase with lead practitioners across services to look at how Health Facilitation and Health Action Plans link with other frameworks such as Single Assessment Process, Care Co-ordination and Care Programme Approach.

13) To be an active member of the Improving Health Group.

Professional

1) Ensure that registration with the Nursing and Midwifery Council (NMC) is kept up to date.

2) Ensure that a Professional Portfolio is maintained as evidence of continuing professional development.

3) Participate in regular clinical supervision sessions in order to receive professional support and time to reflect on practice.

4) Ensure that individual records are maintained in accordance with the NMC Standards for Record Keeping and local policy.

5) Adhere to the NMC Code of Professional Practice.

6) Adhere to Trust policies and guidelines.

7) Work within legislative frameworks i.e. Data Protection Act Health and Safety at Work Act, Mental Health Act 1983 etc.

8) Work within local multi-agency frameworks e.g. Protection of Vulnerable Adults, Child Protection Guidance.

9) Ensure that good working relationships are developed and maintained with the local community, clients and their representatives, and other multi-agency groups.

10) Maintain and extend own professional competence and professional expertise.

Quality / Governance

1) Work within the Trust Governance Framework and Accountability Framework for Joint Learning Disability Services, ensuring that people with learning disabilities are at the centre of all activity.

2) Set best practice indicators regarding HAPs against which they can be evaluated and monitored.

3) Evaluate the outcomes and effectiveness of the role, and produce reports / feedback to the Partnership Board and Learning Disabilities Joint Management Team.

4) Routinely apply validated research as the evidence base for practice and disseminate information on good practice from conferences, seminars, workshops and publications.

5) Participate in research activity related to the health needs of people with learning disabilities.

6) Develop and initiate audit and quality monitoring mechanisms, including client and carer satisfaction surveys and evaluation of the role of Health Facilitator and HAPs.

7) Share knowledge and experience through publications and presentations and to have an article published on the impact of the Health Facilitation Co-ordinator’s role on local services.

8) Input on health need into local policy such as local health delivery plans.

9) Highlight any potential ethical issues of concern referring on to the Ethical Advisory Group or other groups such as the Alternative to Restraints Team, to influence policy development.

10) Ensure there is evaluation audit of Health Facilitation and HAPs and adapt as required.

Training and Evaluation

1) Identify the training and education needs of Primary Healthcare professionals / mainstream health professionals in relation to the health needs of people with learning disabilities.

2) Work with the Improving Health Group in ongoing work to identify teaching and education needs of people with learning disabilities and their carers in relation to supporting individuals with promoting their own health, and ensuring proactive use and access to mainstream health services.

3) Support the delivery of a rolling training programme and resources in partnership with people with learning disabilities for health facilitators.

4) Pilot an awareness training resource for people with learning disabilities in understanding their own health needs and navigation around the health service.

5) Promote and maintain good public health relations by educating the public on matters relating to learning disabilities where appropriate.

6) Raise awareness of health issues in relation to people with learning disabilities and promote joint working guidelines / protocols with primary care, acute and other health services.

It is envisaged that this development post might need to change and adapt in order to successfully meet all the requirements.  It is expected that the person will fully co-operate with any amendment or additions.

Other

1) To adhere to the Nursing and Midwifery Council code of conduct and to Sheffield Care Trust policies at all times.

2) All employees are expected to observe the following:

a) The Trust’s Equal Opportunities Policy in their behaviour to the public and fellow employees.

b) The Trust’s policies to Risk Management.  In particular staff should be aware of the principles of risk management and adopt appropriate practice to reduce risk to themselves and others.

This job description is not an exhaustive list of responsibilities and may be varied subject to discussion and review with the postholder.
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Disabilities Care Group

Person Specification

Health Facilitation Co-ordinator for People with Learning Disabilities

	Criteria
	Essential
	Desirable



	RNLD 3 to 5 years post registration experience


	(
	

	Diploma / Degree in relevant subject


	(
	

	Understanding of Health Promotion models, theories and implementation


	(
	

	A knowledge and understanding of the organisation and delivery of primary health care services


	(
	

	A comprehensive understanding of the document ‘Valuing People’ and other relevant literature


	(
	

	Evidence of a flexible approach to work in a continually changing environment


	(
	

	A highly motivated self starter


	(

	

	Experience of clinical case load management


	(

	

	Proven work experience in assessing needs, setting up and implementing health education / health promotion initiatives with local communities


	(
	

	Experience of setting up and running training workshops
	(

	

	Knowledge and experience of collaborative working
	(

	

	Ability to work as part of a team and also on own initiative
	(

	

	Experience of developing and using health education materials
	(

	

	Experience of directly working with people with learning disabilities, their carers and other professionals – Health, Social Services, Voluntary and Community Services


	(
	

	A commitment to working within an equal opportunities framework
	(

	


	Criteria
	Essential
	Desirable



	Experience of documenting work / report writing as well as presentations


	(
	

	Experience of monitoring and evaluating health intervention / health promotion activities
	(

	

	Computer literate
	(

	

	Ability to travel between different sites across the city


	(
	

	Postgraduate qualification in health education / promotion and / or community development
	
	(


	ENB 998 or other teaching and assessing qualification
	
	(


	Evidence of publication
	
	(


	Evidence of undertaking research / audit
	
	(



Sheffield Care Trust


Mental Health and Wellbeing





�





Statement of “Core Standards”





The staff of the Disabilities Care Group are required to behave in a manner which:


Seeks to uphold the rights and the equality of all individuals.


Values and respects their uniqueness and their differences.


Promotes human dignity and continually strives to always consider the needs of others.





Sheffield Care Trust


Mental Health and Wellbeing
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