

Shropshire County NHS Primary Care Trust

Person Specification

(Supporting the Policy on Equal Opportunities in Employment)

The Trust Board has declared its commitment to equality of opportunity in employment and set standards which enhance individual rights protected at law.  These are set out in the written policy document which is freely available to applicants for employment and to existing staff.

The undermentioned are the job-related requirements for this post
	Job Title: Health Access Nurse 
- Learning Disability
Date:        July 2003
	
	Service and  Department:    
Specialist Healthcare  Services for Adults with a Learning Disability 

(Mental Health & Learning Disability Directorate)



	
	
	ESSENTIAL

	
	DESIRABLE

	A. QUALIFICATION/TRAINING

Level of education necessary.
Professional and post basic qualifications. Specialised training required for this post.


	
	Registration on Part 5 or Part 14 of NMC Register
Relevant post-registration qualifications (Epilepsy, community nursing etc)

	
	ENB 998
ECDL

Professional portfolio
Evidence of further study at Degree level.

	B. EXPERIENCE 
Length, type and level of job-related work experience required (expressed as additional/ or alternative to qualifications above).

	
	Minimum 4 years post reg. experience including 1 year post reg. experience working in a community learning disability
 setting
	
	

	C. SKILLS/KNOWLEDGE

Range and level of skills; depth and extent of knowledge required.


	
	Knowledge of current learning disability issues.  Understanding of Government policies relating to learning disabilities.  Ability to explain these clearly to other agencies / colleagues and raise awareness.

	
	Ability to translate skills into a variety of settings / services and enthuse others

	D. APTITUDES & ATTRIBUTES

What aptitudes and personal qualities are required, eg written/verbal expression, taking responsibility, co-operating, organising, resolving problems, exercising initiative


	
	Effective communication - written and verbal, chairperson facilitation and presentation skills.  Ability to work with multi-disciplinary teams.  Good track record of partnership working.  Effective time management skills, ability to work to deadlines, forward thinking.
	
	


	E. OTHER JOB REQUIREMENTS 
Physical/health requirements including levels of exertion, working conditions.  Specific job circumstances such as unsocial hours.  Specific requirements, car driver, etc.

	
	Good general health and attendance record.  Ability to work un-social hours as required e.g. for meetings. Car driver and/or the ability to meet the travel requirements of the post.
	
	


C:\Sue's Documents\Rick\recruitment\health access nurse july 03\Health Access Nurse PS - 18th july 03.doc


